
	
The Westminster School, Dubai
Unit Plan

	Subject: PE
	Term: 1
	Week:       1
	Year:2

	Teacher:  Ms. Merina

	Unit: PE expectations and Wow activities


	      No. of Lessons: 1
	Standards: NCfE / School PE Scheme of Work

	By the end of this lesson, students will be able to:	
· Get to know the PE teacher and classmates.
· Understand PE expectations.

.
	

	Lesson 1
	Do Now
WOW Activities
To make students feel excited and comfortable:


*Magic PE Box
Teacher shows PE equipment (ball, cone, hoop, beanbag) and students guess how it is used.

	Learning Outcome:
· Get to know the PE teacher and classmates.
· Understand PE expectations.
· Demonstrate positive participation and teamwork.
· Share ideas about PE learning experiences.


	To Know:
Expected Behaviours
· Be respectful.
· Be responsible.
· Be ready to participate.
· Try your best.
· Support classmates.
Growth Mindset
· Learning from mistakes.
· Being confident to try new skills.
· Showing sportsmanship.


	I Do 

-Teacher explains PE expectations.
-Shares examples of positive participation.
-Demonstrates how to be “PE Ready”.
.

	
	We Do
· Class creates a PE Expectations Chart.
· Students discuss examples of good sportsmanship.
· Practice respectful, Responsible” routines.


	You Do 

	Group 1

Draw a PE expectation
	Group 2

Discuss ways to be respectful
	Group 3

Explain how teamwork helps learning
	
	



	Exit Ticket
-What is one expectation in PE?
-How can you help others during PE?
-What activity did you enjoy today?

Cool Down
· Stretching
· Breathing exercises
· “Goodbye PE Circle” – students share one thing they learned



	
	Affirmative Checking

Do Now / I Do: Questioning and  observation.

We Do / You Do: Continuous assessment feedback.
	GEMS Talk

Turn & Talk –
.
Show Me – Demonstrate the understanding
Stretch It – Explain Your thinking

	GEMS Culture

 
Teacher Radar
      Monitor engagement, participation, safety, and understanding throughout all activities.
	All GEMS Shine
 
SOD: Visual aids, role play, simplified instructions, peer support.
G&T: Leadership roles, explaining rules, supporting peers, higher-order questioning.

EMIRATI: Opportunities to share experiences, lead demonstrations, and participate in discussions.






